ELRIG Outstanding Contribution Award 
Proposed Framework

1. Award overview:

1.1 Frequency	
· A call for nominations will open annually and be communicated via email or social platforms (e.g. LinkedIn) to the ELRIG community.
· The award will be announced at the annual ELRIG Drug Discovery event.
· The judging panel reserves the right to close an application round without awarding the prize if no suitable candidate is found.
 
2. Nomination Process:

2.1 Self-nominations 
· Self-nominations are not allowed.
2.2 Nominators eligibility:
· Nominators must have link to the drug discovery community. 
2.3 Nomination Submission:
· Nominations should be submitted through an official nomination form available on the ELRIG website by the specified deadline. 
· Each nomination must include detailed information about the nominee’s contributions and achievements to ELRIG and the life science community per the selection criteria outlined below (see section 3). 
· Each nomination must include the CV of the candidate, attached, or linked (e.g. LinkedIn profile or personal website link).
· Each nomination must be signed off by the nominator, declaring that they are the submitter.
2.4 Supporting Documents:
· A supporting statement (up to 500 words) addressing the selection criteria is required (see section 3).
· The statement should include why the nominee should be selected and describe the nominee's broader contributions to the ELRIG and drug discovery community.
 
3. Selection Criteria 
3.1 Active Contribution to ELRIG:
The ELRIG Outstanding Contribution Award recognizes individuals who have made significant contributions to ELRIG and the wider scientific community. Examples of eligible activities include:
0. Organizing or actively supporting ELRIG events
0. Delivering presentations or contributing to discussions at ELRIG events
0. Demonstrating leadership within ELRIG committees or working groups	Comment by Laura Ajram: Rephrased to avoid specific internal titles
0. Contributing to the advancement of ELRIG’s mission through measurable and impactful initiatives
Active members of the ELRIG Board are not eligible for this award during their term of office.
3.2 Longstanding Commitment to ELRIG:
0. Long-term commitment to the ELRIG and drug discovery community (>10 years).
3.3 Quantifiable Metrics of Engagement with ELRIG:
0. Specific metrics must total > 5 engagements over a minimum of 5 years, with the last engagement occurring in the last 5 years.	Comment by Laura Ajram: Should ‘events’ be removed here to widen criteria to working group/board members not as involved in events?
3.5 Impact and Innovation:	Comment by Laura Ajram: Repeated in 3.1	Comment by Laura Ajram: Repeated in 3.1
0. The nominee's contributions should demonstrate originality, impact, and innovation within the drug discovery field (academic/industry/entrepreneurial contributions recognised).
3.6 Professional Standing, Collaborations and Outreach:
0. The nominee should have a high professional standing in the drug discovery community, including having demonstrated effective collaborations and/or outreach within the drug discovery community and beyond.

4. Judging Process
4.1 Formation of the Judging Panel:
0. A panel of judges will be assembled, reflecting the composition of the ELRIG community.
0. 5 judges will sit on the panel.
0. The panel will be assembled with ELRIG’s EDI principles in mind and could include ELRIG staff, ELRIG board members, ECPs, Awards workgroup members, other workgroup members, General committee, and previous awardees.
0.  The panel should rotate for each award call.
4.2 Review of Nominations:
0. All nominations will be reviewed individually by all judges on the panel.
0. Each judge on the panel reviews the submitted applications against the given selection criteria (see section 3) and gives a written assessment of nominee strength for each criterion.
0. Each judge puts forward their preferred awardee and runner up.
0. Judges must recuse themselves from evaluating any nominee with whom they have a conflict of interest. Conflicts of interest include, but are not limited to:
8. Direct managerial or reporting relationships with the nominee within the same organisation.
8. Personal relationships with the nominee, such as being a partner, spouse, or relative.
4.3 Selection Meeting:
· The judging panel will convene to discuss the nominees and reach a consensus on the award recipient.
· The identified candidate will be presented to the ELRIG board for final approval.

4.4  Announcement:
0. The winner will be announced at the award year’s Drug Discovery event, where they will be given a podium slot for a presentation and Q&A session.	Comment by Laura Ajram: Claire - consider rephrasing to allow more flexibility with the DD programme?
5. Review of Award Process	Comment by Laura Ajram: Suggested addition to make sure the award is ‘fit for purpose’. I’d suggest the Awards Working Group have responsibility for annual review of all awards (regardless of which WG awards them) to make sure ELRIG’s awards processes are aligned across the board.
o The ELRIG Awards Working Group will conduct an annual review of the award process to ensure its continued alignment with ELRIG’s mission, values, and EDI (Equality, Diversity, and Inclusion) principles.
o Feedback from the judging panel, nominees, and nominators will be considered to identify any potential improvements or adjustments to the criteria, nomination, or selection process.



